LEARNING SUPPORT TEACHER
(PART-TIME OR FULL TIME)
INFORMATION FOR CANDIDATES
Required from September 2021

Closing date for applications is 12.00pm, Monday 24th May 2021
Interviews will take place from Tuesday 25th May 2021 onwards.
Worthy Park House, Kings Worthy, Winchester, Hampshire SO21 1AN
01962 888000

princesmeadschool.org.uk

@princesmeadschool

The School
Prince’s Mead is a thriving independent preparatory
day school for 260 boys and girls set in a beautiful
site in Winchester, Hampshire. The school is a
forward-thinking yet traditional school with a strong
family ethos and an excellent reputation. Housed
in an impressive Grade II Georgian building, with
spectacular panoramic views over the Itchen Valley,
the School offers an imaginative, all-round 21st
century education.

The Pre-Prep
Beyond their classrooms, children enjoy access to
the outstanding facilities and resources available
at Prince’s Mead including well-equipped areas in
Science, Technology, Sport, Music, Art and our stateof-the-art £3m Dining Hall. Our ‘Gray’s Wood’ Forest
School, a stunning beech forest within the school
grounds, is adjacent to The Coach House for ready
access to outdoor learning that is an important part

of our Pre-Prep curriculum.
In line with our family ethos, we launched our own
Nursery in June 2020 where children can now begin
their journey on the first day of their 3rd birthday.
Guaranteed places are offered to pupils joining
our Reception subject to Nursery attendance
requirements as we attach great importance to the
continuity of education and care across the EYFS
journey.
A new Headmaster was appointed by the Governing
Board in September 2018. Over the last two years,
a stunning new Dining Hall and classroom block
opened in September 2019 has further enhanced
the outstanding facilities and opportunities at
Prince’s Mead and The Prince’s Mead Nursery was
launched in the last Summer term.
The School is experiencing significant demand for
places such is the outstanding quality of education
at Prince’s Mead, with waiting lists in place in a
number of year groups.

Candidate Search
We are looking to appoint a positive, experienced
and enthusiastic Learning Support Teacher to
join our SEND team, with a particular focus on
supporting our Prep Department (Years 3 - 6). The
role is term-time only and a part-time or full-time
role will be considered.
The successful candidate would be expected to
design and deliver 1-1 and group support for
children with mild learning differences. They will
need to be resilient, and know how to get results,
working alongside colleagues, pupils and parents
to ensure pupil’s needs are met within the Pre Prep
Department.

The successful candidate will be able to
communicate efficiently and effectively with
children, colleagues and parents.
All staff at Prince’s Mead School are expected
to remain vigilant in matters of safeguarding,
ensuring that concerns are passed on promptly to
the Designated Safeguarding Lead.
The successful candidate will be passionate
about the individual child’s development, have
impeccable interpersonal skills, communicate and
be able to build effective working relationships
with all stakeholders. If you are capable of making
a difference where it matters most, then we would
love to hear from you.

Job Description
The Teacher of Learning Support will report to
the Head of Learning Support and ultimately the
Headmaster. The ideal candidate will have:
1. SpLD or similar specialist qualification
2. Level 7 Diploma in Teaching and Assessing
Learners with Dyslexia/Specific Learning
Difficulties
3. A range of recent and relevant experience of
working with children with SpLD
4. An awareness of child protection and
safeguarding
5. An ability to work independently as well as
be a team player
6. A flexible, adaptable and positive attitude to
staff, pupils and parents
7. Strong communication skills to promote and
develop effective relationships with pupils
and colleagues
8. Experience of teaching a range of ages from
Reception to Year 6
9. An understanding of the expectations and
ethos of an academically successful school
10. Competency in the use of ICT for
administration and for teaching
11. A firm commitment to ongoing professional
development.

The duties and responsibilities listed below are not
exhaustive or restrictive:
1. Undertake informal assessments
2. To develop systems for colleagues to monitor
and record progress made by pupils with
SEN towards the achievement of targets set
within the Pre-Prep
3. To support form teachers with the
identification of targets and creation of IEPs.
4. To write termly reports for parents on the
pupils receiving one-to-one teaching
5. Further develop and embed Teaching and
Learning strategies associated with learning
support provision within the Pre-Prep
6. To be an ambassador for Prince’s Mead
School: representing the School with
professionalism, enthusiasm and loyalty at all
times
7. Ensure that children are kept safe and that
staff understand and follow Safeguarding
Procedures.
8. To nurture the home/ School partnership by
communicating effectively with parents and,
where appropriate, in the presence of the
form teacher
9. Support teachers in providing intervention
and differentiation strategies within
the whole class environment, whilst
understanding the requirement of the form
teacher to meet the individual needs of all
pupils, including those who are identified as
gifted and talented.
10. To further train, support and guide Teaching
Assistants in the delivery of intervention
programmes.
11. Create and maintain a culture of selfevaluation and reflective practice
Salary & Benefits
The school has its own generous salary scale and
a package commensurate with experience will
be awarded to the successful candidate. If the
candidate has children of Prep school age (Nursery
- Year 6) fee remission is available.

The Role
This is a new role to respond to the success of the

School Aims

enriched environment, empowering each child to
fulfil their potential.

Prince’s Mead endeavours to lay the foundations
for our pupils’ future success and prepare them
for the senior school of their choice and life
beyond. Children have one opportunity for the
education that will form the basis of their lives
and, at the same time, one childhood. All children
have a talent and the School provides a wide and
stimulating range of opportunities to develop
these.

•

To foster a love of learning

•

To have high expectations for life in social, 		
academic, creative, spiritual and sporting 		
disciplines

•

To develop creative and independent 			
children equipped with skills which will 		
enable them to rise to future challenges

•

To provide a caring, nurturing environment in
which each child can flourish and feel a sense
of belonging

•

To promote positive relationships with the
extended family and local community

•

To inculcate in the School Community a
compassion and empathy for others

Vision: To be a thriving and successful 21st century
school.
Purpose: To provide the highest standard of
education delivering academic rigour in an

The Application Process
•

•

Applicants are asked to provide the
Headmaster with a letter of application (no
more than two sides of A4). The letter of
application should offer a personal insight into
the skills and aspirations of the candidate.
Applicants are required to complete the
Application for Employment form available on
the School website.

•

The successful applicant will be required to
undergo Enhanced Disclosure clearance (DBS)
from the Criminal Records Bureau.

•

If you are currently working with children on
either a paid or voluntary basis, your current
employer will be asked about disciplinary
offences, including disciplinary offences
relating to children or young persons (whether
the disciplinary sanction is current or time
expired), and whether you have been the
subject of any child protection allegations
or concerns and, if so, the outcome of any
enquiry or disciplinary procedure. If you are
not currently working with children, but have
done so in the past, that previous employer
will be asked about these issues. Where neither
your current nor your previous employment
has involved working with children, your
current employer will still be asked about your
suitability to work with children, although they
may, where appropriate, answer ‘not applicable’
if your duties have not brought you into
contact with children or young persons.

•

You should be aware that provision of false
information is an offence and could result in
the application being rejected or in summary
dismissal, if the applicant has been selected,
and possible referral to the police and/or
the Department for Education Children’s
Safeguarding Operation Unit.

Invitation to Interview
•

If you are invited to interview, this will be
conducted in person and the areas which it
will explore will include suitability to work with
children.

•

References will be requested before interview
unless there is a valid reason not to do so.

•

All candidates invited to interview must bring
documents confirming any professional
qualifications that are necessary or relevant
for the post (e.g. the original or certified copy
of certificates, diplomas, etc). Where originals
or certified copies are not available for the
successful candidate, written confirmation of
the relevant qualifications must be obtained
from the awarding body.

•

All candidates invited to interview must also
bring with them three forms of identification.
Either three from Group A or two from Group A
and one from Group B:

•

Group A

•

•

A current driving licence together with
paper licence,

•

A passport,

•

A full birth certificate,

•

Marriage certificate (if applicable).

Group B
•

A utility bill or financial statement showing
the candidate’s current name and address
(dated within the last three months).

•

Where appropriate, any documentation
evidencing a change of name.

•

Please note that originals of the above are
necessary. Photographs or certified copies are
not sufficient.

